
 

 

 

IDENTITY AND MISSION TEAM:  FIRST NATIONS RECONCILIATION LEADER 
Remuneration level: POL 1  

Tenure: 2025-2026 

Time release - 6 periods per cycle 

Reports to: TBC 

Position Overview 

The Aboriginal and Torres Strait Islander Reconciliation Leader is responsible for ensuring our College is a 

culturally inclusive environment with a  strong focus on promoting reconciliation, building cultural 

competency and the inclusion of First Nations perspectives in educational programs and College life. 

Key Areas of Responsibility/Strategic Intentions: 

Whole School Strategic Focus 

• Program and Plan Development 

- Collaborate with the Identity & Mission Team to animate the FIRE Carrier program across the College 

as an expression of the Kildare Ministries Living Justice Living Peace Charter. 

- Collaborate with the Leadership Team to support the implementation, monitoring and review of the 

Reconciliation Action Plan for the College. 

- Advise on the development of a systemic approach to ensuring cultural competency and safety across 

College life. 

- Meet with the Identity and Mission team each term to connect mission focused activities across the 

College 

• Cultural Promotion and Advocacy 

- Membership of Kildare Ministries First Nations Network 

- Organise and coordinate events, symbols, artworks, and rituals for First Nations students and the 

broader College community to build cultural awareness and advocacy for reconciliation, justice, and 

recognition. This includes: 

o National Reconciliation Week activities (assemblies, fundraising, dancing, and supporting 

excursions) 

o Year 7 FIRE Carrier assembly (Term 1) 

o Collaborate with the other four Catholic secondary schools to organize events/excursions, such as 

combined Catholic schools BBQs, shared bus travel to Melbourne events, and cultural ceremonies. 

Staff Focus 

• Professional Learning and Development 

- Explore and advise on staff professional learning and development, including connections to Aboriginal 

Catholic spirituality. 



 

 

Team/College Commitments – TIL may be accrued for some of these directed activities 

- Open Day – where this is outside the school day TIL is acquitted against POL release 

- Student Leaders Induction 

- Reconciliation Week Assembly/events & other key dates throughout the year 

Compliance/Child Safety 

- Be aware of, support and enact College policies and procedures situated in Policy Connect. 

- Ensure child safe practices in all activities, with particular attention to students who may be 

vulnerable or culturally diverse. 

- Source and advise on guest speakers for student programs 

- Connect and network with staff in local schools and agencies to create cultural awareness experiences 

and curriculum development. 

- Research curriculum resources to support reconciliation, anti racism and cultural awareness education. 

- Liaise with the Koorie Education Worker to ensure quality culturally appropriate programs within the 

College. 

Student Focus 

• Leadership and Advocacy 

- Actively promote, advocate, and support leadership development of First Nations students. 

- Work collaboratively with our FIRE Carrier students to support their leadership within this portfolio. 

- Support the coordination and organization of student experiences to indigenous communities as 

required. 

- Collaborate with the Tjatjarrang Group leader to ensure College activities engage and align with 

Tjatjarrang students 

Community Focus 

• Relationship Building and Engagement 

- Build relationships with the Wadawurrung community and involve elders in College events, educational 

programs, and curriculum development. 

- Liaise with the Koorie Education Worker to ensure quality culturally appropriate programs within the 

College. 

- Connect and network with staff in local schools and agencies to create cultural awareness experiences 

and curriculum development. 

- Coordinate the hosting of First Nations communities who visit Clonard as required. 

Evidence Accountabilities/Reporting 

- Newsletter reports of experiences engaging our FIRE Carriers and First Nations students and actions 

related to our RAP 

- Article for annual magazine 

Administration Support (where applicable) 

- Admin support can be provided through General Office, with agreed time frames.  

Professional Learning Commitments 

- Participation in ongoing leadership and faith formation and professional learning connected to the 

portfolio. 

- Participation in the appraisal and feedback processes designed by the College in relation to 

leadership positions. 



 

 

Leadership Capabilities: 

Leadership Trademark: With strength we seek, with kindliness we act 

Behaviour Capability 

We are courageous in our 

conversations and actions 

 

• Highly developed interpersonal and communication skills demonstrating the 

ability to liaise and communicate effectively with people at all levels and from 

varying backgrounds. Collaborative participation in professional relationships 

Capacity to manage competing demands effectively. Ability to work 

collaboratively, flexibility, independently and creatively in demanding 

environments 

We are accountable to our 

shared vision 

• Respect for the mission, identity and core values of Kildare Ministries as 

expressed at Clonard College  

• Understanding of the need for accountability.  

• Confidence and enthusiasm for promoting the College  

• High levels of organisational skills leading to effective and efficient work 

practices  

• Capacity to effectively manage resources 

We are open to embrace 

the new 

• Openness to learning and further personal development 

• Competent in the use of technology. 

We value growth in all • Leadership style that is enabling and empowering of others  

• Ability to manage self care and personal wellbeing. 

• Ability to develop capacity in others 

• Recognise and celebrate strengths of team members 
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