
 

 

 

IDENTITY AND MISSION TEAM: LIVING JUSTICE LEADER 
Remuneration level: POL 1 

Tenure: 2025-2026 

Time release 6 periods per cycle 

Report to: TBC 

Position Overview 

The Living Justice Leader will lead the College in promoting, enacting and embedding the vision and principles of 

the Kildare Ministries Living Justice Living Peace Charter. 

Key Areas of Responsibility/Strategic Intentions: 

Whole School Strategic Focus 

• Justice Promotion and Implementation  

- Promote and advise the College Leadership Team regarding opportunities to enact the Living Justice 

Living Peace Charter across all aspects of College life, through inclusion in the College SIP and AAP 

and key documents. 

- Ensure co-curriculum justice programs are integrated and aligned with a whole school approach to 

justice education, engaging student voice in their development and action. 

- Develop an annual whole school action and advocacy plan inspired by the LJLP Charter and aligned 

to the calendar year.  

- Lead the enactment of fundraising, advocacy, and immersions in line with Kildare Ministries and 

College guidelines. 

- Collaborate with the Identity and Mission team, meeting each term to connect mission focused 

activities across the College 

Staff Focus 

• Professional Development and Support 

- Network with Kildare Ministries in relation to staff and student learning in connection with justice 

initiatives and opportunities. 

- Attend KM Justice leader network meetings 

- Support staff in accessing appropriate resources to support curriculum development related to 

justice. 

- Support in the planning and delivery of the program on Clonard staff Spirituality Day as required. 



 

 

Student Focus 

• Leadership and Engagement 

- Lead the development of the Living Justice Student Leaders as the core agents for student 

engagement in this area. 

- Facilitate the meetings, development, and activities of the student leadership group connected to 

the Living Justice Charter to develop school-based events and activities. 

- Coordinate student involvement in camps, forums, and seminars related to justice. 

- Attend student experiences connected to this portfolio 

Community Focus 

• Collaboration and Support 

- Communicate to the broader College community about issues of justice and student engagement 

through various College forums including newsletter and social media. 

- Liaise with various local community groups to support the actioning of justice initiatives, such as 

homework club, breakfast club, and refugee holiday programs. 

Evidence Accountabilities/Reporting 

- Article for annual magazine. 

Administration Support (where applicable) 

- Admin support can be provided through General Office, with agreed time frames. 

Professional Learning Commitments 

- Participation in ongoing leadership and faith formation and professional learning connected to the 

portfolio. 

- Participation in the appraisal and feedback processes designed by the College in relation to leadership 

positions. 

Team/College Commitments – TIL will be accrued for some of these directed activities 

- Identity and Mission Team member 

- Open Day – where this is outside the school day TIL is acquitted against POL release 

- Awards Ceremony - TIL 

- KM Justice Leaders Meetings and Student Camps - TIL 

Compliance/Child Safety 

- Be aware of, support and enact College policies and procedures situated in Policy Connect. 

- Ensure child safe practices include consideration for students who may be vulnerable or culturally 

diverse. 

  



 

 

Leadership Capabilities: 

Leadership Trademark: With strength we seek, with kindliness we act 

Behaviour Capability  

We are courageous in our 

conversations and actions 

 

• Highly developed interpersonal and communication skills demonstrating the 

ability to liaise and communicate effectively with people at all levels and from 

varying backgrounds. Collaborative participation in professional relationships 

Capacity to manage competing demands effectively. Ability to work 

collaboratively, flexibility, independently and creatively in demanding 

environments 

We are accountable to 

our shared vision 

• Respect for the mission, identity and core values of Kildare Ministries as 

expressed at Clonard College  

• Understanding of the need for accountability.  

• Confidence and enthusiasm for promoting the College  

• High levels of organisational skills leading to effective and efficient work 

practices  

• Capacity to effectively manage resources 

We are open to embrace 

the new 

• Openness to learning and further personal development 

• Competent in the use of technology. 

We value growth in all • Leadership style that is enabling and empowering of others  

• Ability to manage self care and personal wellbeing. 

• Ability to develop capacity in others 

• Recognise and celebrate strengths of team members 
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