
 

 

 

PEDAGOGY OF ENCOUNTER LEADER 
Remuneration level: POL 2 

Tenure: 2025-2028 

Time release - 13 periods per cycle 

Reports to: AP: Student Learning and Wellbeing 

Position Overview  

The Catholic Identity Team: Pedagogy of Encounter is responsible for building capacity and leading in delivering 

a contemporary dialogical, relational and optimistic religious education experience throughout the curriculum 

and associated College experiences.   

Key Areas of Responsibility/Strategic Intentions: 

Whole School Strategic Focus 

• School Improvement 

- Engage in the development, implementation and review of the College’s school improvement plan 

and annual action plan 

• Curriculum Development and Implementation 

- Facilitate processes to engage teaching staff in the ongoing review and development of Religious 

Education curricula and pedagogy that is relevant, contemporary, and forward-thinking through the 

creation, documentation, implementation, and evaluation of learning and teaching programs. 

- Ensure that learning and teaching programs and practices reflect the policy requirements of 

Clonard College, statutory bodies, and the Kildare Ministries Living Justly Charter. 

- Collaborate with Learning Areas to understand the possibilities for the pedagogy of encounter to 

enhance units of work across all subjects. 

• Policy and Compliance 

- In collaboration with the Principal and AP: Student Learning and Wellbeing, ensure the KEM 

Religious Education Policy is enacted across the College. 

- Ensure the RE learning area has clearly articulated improvement goals that align with whole school 

improvement strategies. 

• Resource Management 

- Support and monitor the fair and equitable use of school resources, including maintenance of 

budgets. 

• Networking and Research 

- Attend the Kildare Ministries network meetings 

- Attend local Geelong RE network meetings 



 

 

- Keep abreast of contemporary thinking in the delivery of RE 

Staff Focus 

• Instructional Leadership and Pedagogy 

o Build the capacity of staff in the pedagogy of encounter as a foundational methodology for the 

teaching of Religious Education aligned with the agreed general instructional model of the 

College. 

o Promote ongoing improvement of teacher pedagogy and practice aligned with the elements of 

the pedagogy of encounter model through in-class instructional coaching and modelling. 

o Promote a reflective culture informed by peer feedback systems and moderation of student 

work in Religious Education. 

• Assessment and Feedback 

o Facilitate the ongoing development of assessment, feedback, and reporting processes and 

strategies. 

o Advise the Leadership Team on the implications of school-wide data sets in relation to Religious 

Education and learning (e.g., ECSI and MACSIS). 

o Work with teams to curate and use available data to support improvement in the quality of 

learning and teaching programs, building a culture of evidence-based practice. 

• Staff Support and Professional Development 

o Support and coach staff with theological background information to support student learning as 

required. 

o Maintain connection to MACS professional learning opportunities for the Pedagogy of 

Encounter. 

o Design and implement strategic professional learning for RE team aligned to the goals of the 

College. 

o Attend Subject Level Learning Teams in their planning for Religious Education. 

Student Focus 

• Community and Student Engagement 

o Meet regularly with students/student leaders connected to learning to ensure active 

engagement of student voice in learning initiatives. 

o Actively promote a culture of high expectations for all students in the study of Religious 

Education. 

o Ensure that the curriculum, approaches, and pedagogy in subjects at all levels provide for all 

students, including differentiation, modification, and the capacity to extend. 

o Collaborate with key staff in the development of Community Connection days to ensure fidelity 

to a pedagogy of encounter approach 

Community Focus 

• Community and Student Engagement 



 

 

o Support the strategies and processes established to encourage and empower parents/carers to 

communicate and engage with the school in connection to Religious Education. 

o Regularly communicate with families about the learning of students in the RE program. 

o Contribute to the College magazine and the Annual Report to the School Community 

Evidence Accountabilities/Reporting 

- Review and updated curriculum plans  

- Review and update Learning Program (True North, reporting, published handbooks)  

- Feedback on the progress and wellbeing of Subject Level  

Administration Support (where applicable) 

- Admin support can be provided through the General Office, with agreed time frames. 

Professional Learning Commitments 

- Accreditation to teach Religious Education required 

- Participation in ongoing leadership and faith formation. 

- Participation in the appraisal and feedback processes designed by the College in relation to leadership 

positions. 

Team/College Commitments – TIL will be accrued for some of these directed activities 

- Learning Leaders Team - this may fall outside the school day whereby time will be acquitted against the 

POL allowance  

- Open Day – where this is outside the school day TIL is acquitted against POL release 

- Subject Expo/ Information Nights 

- Learning Area events 

- Other College events as directed by the Principal 

Compliance/Child Safety 

- Be aware of, support and enact College policies and procedures situated in Policy Connect. 

- Ensure child safe practices in all activities, with particular attention to students who may be vulnerable 

or culturally diverse. 

Leadership Capabilities: 

Leadership Trademark: With strength we seek, with kindliness we act 

Behaviour Capability 

We are courageous in our 

conversations and actions 

 

• Highly developed interpersonal and communication skills demonstrating the 

ability to liaise and communicate effectively with people at all levels and from 

varying backgrounds. Collaborative participation in professional relationships 

Capacity to manage competing demands effectively. Ability to work 

collaboratively, flexibility, independently and creatively in demanding 

environments 

We are accountable to 

our shared vision 

• Respect for the mission, identity and core values of Kildare Ministries as 



 

 

expressed at Clonard College  

• Understanding of the need for accountability.  

• Confidence and enthusiasm for promoting the College  

• High levels of organisational skills leading to effective and efficient work 

practices  

• Capacity to effectively manage resources 

We are open to embrace 

the new 

• Openness to learning and further personal development 

• Competent in the use of technology. 

We value growth in all • Leadership style that is enabling and empowering of others  

• Ability to manage self care and personal wellbeing. 

• Ability to develop capacity in others 

• Recognise and celebrate strengths of team members 
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