
 

 

 

IDENTITY AND MISSION TEAM:   Tjatjarrang Case Management  
Remuneration level: POL 1  

Tenure:  2025-2026 

Time release – 30 mins per student 

Reports to: 

Position Overview 

The Tjatjarrang CM Leader is responsible for ensuring our College is a culturally inclusive environment  and 

plays a critical role in supporting the educational journey and wellbeing of First Nations students. This 

position involves building relationships, coordinating support services, and ensuring successful pathways for 

First Nations students within the College community. 

Key Areas of Responsibility/Strategic Intentions: 

Scholarship and Funding Opportunities: 

• Research and identify potential scholarship or funding opportunities for First Nations students and 

their families. 

• Assist students in accessing available financial support. 

• Complete the annual funding and expenditure audit for First Nations students 

Relationship Building: 

• Facilitate the meetings of the Tjatjarrang student group  

• Establish and maintain positive relationships with First Nations students and their families. 

• Collaborate with the local community connect elders to the students and educational programs 

• Connect with the local Catholic secondary schools supporting the initiative to supports First Nations 

students and families 

Liaison and Collaboration: 

• Work closely with the Koorie Education Worker to ensure quality program provision aligned with 

student needs. 

• Liaise with Learning Diversity Leaders regarding case management  

• Coordinate the provision of various supports and outside agencies to promote learning and 

engagement. Eg: Weenthunga, LAECG, Koori Aspirations Day, KGI camps, Melbourne University 

summer camps, and SBATs. 

Tutoring Coordination: 

• Facilitate the tutoring schedule for First Nations students. 

• Act as a liaison between parents, students, tutors, and teaching staff. 

Educational Guidance: 

• Guide the educational journey of First Nations students. 

• Collaborate with parents, students, teaching staff, Wellbeing Community Leaders, and other relevant 



 

 

Team/College Commitments – TIL will be accrued for some of these directed activities 

- Child Safeguarding Team member 

- Graduation of Year 12 Tjatjurrung students 

- Local Catholic secondary school network events eg. Family BBQ 

Compliance/Child Safety 

- Be aware of, support and enact College policies and procedures situated in Policy Connect. 

- Ensure child safe practices in all activities, with particular attention to students who may be 

vulnerable or culturally diverse. 

Leadership Capabilities: 

Leadership Trademark: With strength we seek, with kindliness we act 

Behaviour Capability 

We are courageous in our 

conversations and actions 

 

• Highly developed interpersonal and communication skills demonstrating the 

ability to liaise and communicate effectively with people at all levels and from 

varying backgrounds. Collaborative participation in professional relationships 

Capacity to manage competing demands effectively. Ability to work 

collaboratively, flexibility, independently and creatively in demanding 

environments 

stakeholders. 

• Consider possible avenues for promoting cultural opportunities for students 

• Ensure successful educational pathways for First Nations students including post secondary pathway 

planning. 

Wellbeing Support: 

• Coordinate the provision of various supports and outside agencies to promote wellbeing. 

• Ensure child safeguarding systems and processes are culturally safe of First Nations students and 

families 

• Collaborate with Wathaurong Family case workers, Child Protection, DHS, Strong Brother, Strong Sister, 

Barwon Child Youth and Family, Wathaurong Co-operative, local GPs, and The Opening the Doors 

Foundation. 

Evidence Accountabilities/Reporting 

- MACS Funding application documentation  

- MACS Review of Student Outcomes documentation  

- Parent Support Group meetings  

- Promoting positive achievements – communication with Media & Communications leader. (both roles) 

Administration Support (where applicable) 

- Admin support can be provided through General Office, with agreed time frames.  

Professional Learning Commitments 

- Participation in ongoing leadership and faith formation and professional learning connected to the 

portfolio. 

- Participation in the appraisal and feedback processes designed by the College in relation to leadership 

positions. 



 

 

We are accountable to our 

shared vision 

• Respect for the mission, identity and core values of Kildare Ministries as 

expressed at Clonard College  

• Understanding of the need for accountability.  

• Confidence and enthusiasm for promoting the College  

• High levels of organisational skills leading to effective and efficient work 

practices  

• Capacity to effectively manage resources 

We are open to embrace 

the new 

• Openness to learning and further personal development 

• Competent in the use of technology. 

We value growth in all • Leadership style that is enabling and empowering of others  

• Ability to manage self care and personal wellbeing. 

• Ability to develop capacity in others 

• Recognise and celebrate strengths of team members 

 


