
 

 

 

STUDENT VOICE LEADER 
Remuneration level: POL 2 

Tenure: 2025-2026 (with the option of a further 2 years by mutual agreement) 

Time release: 9 periods per cycle 

Reports to: TBC 

Position Overview 

There is strong evidence that student voice is central to student wellbeing, academic success and 

connectedness to school. It also been seen to be important in school improvement processes and in creating 

better learning environments and authentic communities. At Clonard we see that taking student voice seriously 

is a clear commitment to our values, our mission and to each of the dimensions of continuing school 

improvement. The Student Voice Leader is responsible for leading our overall approach to student voice, agency 

and leadership. 

Key Areas of Responsibility/Strategic Intentions: 

Whole School Strategic Focus 

• Research and Development 

- Stay informed about the latest developments, evidence, and effective models related to student 

voice, agency, and leadership. 

- Regularly update the Leadership Team on relevant findings and best practices. 

- Regularly review and evaluate the student leadership structure to ensure it meets the evolving 

needs of the College. 

- Propose adjustments as necessary. 

- Ensure all activities of the student leadership group is aligned with the vision, values and ethos of 

the College 

• Facilitate Annual Action Plan Goals 

- Work closely with the Student Leadership Group to develop and implement annual action plan 

goals 

- Align these goals with the College’s overall action plan, incorporating student feedback and data 

analysis. 

• Advocacy 

- Advocate for student engagement across various college forums. 

- Encourage student participation in decision-making processes. 

• Calendar of Events 

- Collaborate with the AP: Community and Culture to strategically design the annual calendar of 

events for student leaders. 



 

 

- Ensure a balanced mix of educational, social, and community-focused activities. 

Staff Focus 

• Student Voice and Feedback 

- Engage with key college leaders to create opportunities for student voice and feedback. 

- Facilitate discussions in staff meetings, round table conversations, forums, and community events. 

Student Focus 

• Regular Meetings 

- Meet regularly with College Captains, the Principal, and the Senior Student Leadership Group. 

- Foster open communication and address any concerns or ideas. 

• Support for Student Leaders 

- Provide appropriate staff support and logistical assistance to student leaders who lead portfolio 

groups. 

- Offer guidance for student-led initiatives and activities. 

• House-Based Activities 

- Assist student leaders who lead College Houses with logistical support for house-based activities. 

- Ensure successful implementation of house events. 

• Student Leader Workshops 

- Coordinate regular termly workshops for student leaders. 

- Facilitate skill development, leadership training, and networking opportunities. 

• Leadership Selection 

- Oversee the process for selecting student representatives at all levels. 

- Collaborate with the Catholic Identity Team to organize rituals and ceremonies related to College 

Captains and student leaders. 

- Assist the Leadership Team in the annual selection process for College Leaders including College 

Captains. 

- Consider leadership qualities, commitment, and character aligned to the College values. 

Community Focus 

• Communication 

- Regularly contribute content related to student voice, agency, and leadership for social media and 

newsletters. 

- Highlight student achievements and initiatives. 

• Representation 

- Coordinate student leaders’ participation in school and community events. 

- Ensure their active representation of the College. 

• Networks 

- Support College engagement with CLOGS and other networking opportunities for student leaders 

  



 

 

Evidence Accountabilities/Reporting 

- Provide full list of Student Leaders at the commencement of the year 

- Provide analysis of Student Data from Student Leadership Group as appropriate 

- Annual Magazine article 

Administration Support (where applicable) 

- Through administration Support Assistant Principals for leadership selection. 

Professional Learning Commitments 

- Participation in ongoing leadership and faith formation  

- POL 2 leaders are expected to be accredited to teach in a Catholic school or commit to achieving this as 

a priority. 

- Participation in the appraisal and feedback processes designed by the College in relation to leadership 

positions. 

Team/College Commitments – TIL will be accrued for some of these directed activities 

- Open Day - where this is outside the school day TIL is acquitted against POL release 

- Awards Celebration - TIL 

- Student Leaders Workshops 

- Leadership Camps/Formation with Kildare Ministries as required - TIL 

- House Activities 

Compliance/Child Safety 

- Be aware of, support and enact College policies and procedures situated in Policy Connect. 

- Ensure child safe practices in all activities, with particular attention to students who may be vulnerable 

or culturally diverse. 

Leadership Capabilities: 

Leadership Trademark: With strength we seek, with kindliness we act 

Behaviour Capability 

We are courageous in 

our conversations and 

actions 

 

• Highly developed interpersonal and communication skills demonstrating the ability 

to liaise and communicate effectively with people at all levels and from varying 

backgrounds. Collaborative participation in professional relationships Capacity to 

manage competing demands effectively. Ability to work collaboratively, flexibility, 

independently and creatively in demanding environments 

We are accountable to 

our shared vision 

• Respect for the mission, identity and core values of Kildare Ministries as expressed 

at Clonard College  

• Understanding of the need for accountability.  

• Confidence and enthusiasm for promoting the College  

• High levels of organisational skills leading to effective and efficient work practices  

• Capacity to effectively manage resources 



 

 

We are open to 

embrace the new 

• Openness to learning and further personal development 

• Competent in the use of technology. 

We value growth in all • Leadership style that is enabling and empowering of others  

• Ability to manage self care and personal wellbeing. 

• Ability to develop capacity in others 

• Recognise and celebrate strengths of team members 
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